| Gene Aru. eet 


f ) f f , ace bs 
WAL 1 tates [Abedin Dotted brehe, & Catns bf he ee . 


yt: AL poly 3. (Plat. 2. 


NATIONAL UNION OF WOMEN “TEACHERS 


———————eeeeee— 


SWANSEA BRANCH 


The BURNHAM 
AWARD 


What it Means to You 


TO THE WOMEN TEACHERS OF SWANSEA. 








HOW DOES THE BURNHAM AWARD AFFECT YOU? 


The general opinion about the Burnham Award by the Press and by the peagers of the N. OR a is phat 
Ft 
it ig good Aw yard which will be generally satisfactory. to the partiés. concerned. /| Pile 


Some of the Daily Papers had the heading in large type: —** No Reduction in n Teachers’ Salaries y 

The General Secretary of the N.U.T. has stated that the Award is “ not an unfavourable one.” 

The President of the N.U.T. has said the same. 

‘The Schoolmaster,” the organ of the N.U.T., says that the Award is “ not at all unsatisfactory.” 

Members of the Executive of the NLL. have-spoken.in the same strain. 

ARE YOU SATISFIED? 
WHAT DOES THE AWARD MEAN TO YOU? 

As a Class Mistress, unless you have already reached your maximum salary, the Award means a 
considerable loss, varying in amount according to your years of service. 

You probably expected to’receive anfincrement in ‘September nextes 

Not a single Woman Teacher will do so. 

If you are at your maximum, you will drop 16/- a year. 

If you have not reached the maximum, you will have to remain at your present salary for one, two, 
three or four years, according to the difference between your present salary and the awarded salary, which 
is for every year of service, except 'the first, below. that which has been paid. 

The following statement shows you’ how long it will be before you can get any increase on your 
present salary and how much the increase will be that you will then get. 

Every “o” represents a year without any increase, and the amount at the end of each line shows the 
increment that will then be received. 
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The hardest cases are those of Women Teachers who are now in their tenth year of service ; it will be 
four more complete years before they receive any increase at all, and the increase will then be only 


£7 15s. od. for the whole year. eesstisoe siocich: swataig 

So you see that Swansea Women Teachers’ Salnria are Reduced. 

The redaction amounts in the aggregate to £359, though this full reduction on the former Scales will 
be borne only by those who are now in their first year of service ; but everyone will bear a proportionate 
part of this amount according to her years of service, the youngest teachers being the eit a sufferers. 

The following statement shows-the net loss for each year of service: or 3 


LOSS PER ‘YEAR TO WOMEN. CERTIFICATED ASSISTANTS. 


Year. Loss. 4 Year. Loss. 
Oo + 15/- 8 - £31'5 
I £11°38 9 34°38 
2 14°25 10 39°26 
2 17°13 II 36'8 
4 20 12 27'°8 
5 22°88 13 18°38 
6 25°75 14 98 
7 28-63 15 ‘8 and £°8 for always, 


‘Losses for Uncertificated Teachers are in proportion. 


Men Teachers, on the other hand, get an aggregate increase of £75, 7.e., the Women lose £359 while 
the Men gain £75. 


And this is what the N.U.T. calls a ‘ not unsatisfactory Award.” Do you agree with them ? 


The agtion,of»the N.U:T. on the salary, questidn has been unwise: throughout., » First of -all it agreed 
through its representative in the House of Commons, Major Ernest Gray, td.a deduction of '5 per cent from 
teachers’ salaries for Superannuation purposes. This has now become a permanent deduction. Next it 
offered a further ‘‘ voluntary” deduction of 5 per cent fur one year. At the end of that year it allowed it 
to be continued for another year. Thus it gave the idea to the general public and to the L.E.A.s that it 
considered that teachers’ salaries were too ‘high. “Is “it any wonder that the L.E.A.s wished to reduce 
them still further ? 


This last attack wis made:apparéntlyen Women Téachers® salaries;.and here again the N.U.T. acted 
against the interests of its Women Members. 


The worst thing that can possibly be done in salary negotiations is to appear to take it for granted 
that there are going to be reductions. To do so is to ‘create a wrong atmosphere. Yet the N.U.T. did 
this as far as the Women were concerned. Even before the arbitration proceedings had commenced it 
let it go forth to the public that the Women were being attacked, that the Women were weak (this was 
- actually quoted by a member of the Executive at the autumn Conference). Have not rumours been 
spread continually that Women: werg -to. expect’ “ drastic reductions’’? Thus an absolutely wrong 
atmosphere has been created. 


And the N.U.T. is even now doing the same thing. ..At its Executive Meeting last week, Member 
after Member stated that the terms of the Award were better than were expected. Could, there be 
greatér.foolishness:? This'is to-béegin now to create the wrong atmosphere in readiness for the settlement 
which will have to be made six years hence. Are they going on all the time showing that they are getting 
more than they expected and so encouragthg the L.E.A.s to propose greater reductions next time ? 


If you are a member of the N.U. rit Gann you see that aoe Ite Lees are not safe in the hands of 
people like this ? rei . 


i 


Study the following facts and decide for yourself whether there is not a connection between them :-~— 


1. a. Men Teachers’ increment is to be £12, while Women Teachers’ increment is to be 
only £9. WUT Le bay Baad tar Ve aien. «eae ; 


b. Men Teachers are to gain £75, while Women Teachers are to lose £359. 


c. Men Teachers (except those in their first year) will get an increment next September ; 
not one Woman Teacher will receive any Beeston at all. 


d. The maximum of Men panes is tape £5; the maximum for Women Teachers is 
lowered by 16s. ak 


i el Bis ronald of the N. U.T. is cote in the hands of Men Teachers. 
b. the’ Hxeciitive for ite? N. Ur. me consists of 33 Men ind ony 4 ‘Women. * 
c. The Burnham Committee consists a 4t Men ‘and only 3 Women. 


“When the Women’s salaries were .attacked last autumn, why did not the N.U-T, let it go out to the 
L.E.A.s that it was’a strong Union with large funds built up chiefly by the’ Women who form the majority 
of its members, and that it was prepared to use these funds to prevent its Women members from suffering 
in any greater measure than their Men colleagues? It. was the psy chological moment for, making such a 
stand, but in its weakness the N.U.T. did not see this. - 


If the Women Teachers’ influence and money weré given ‘to the Women Teachers’ Union, do you 
think you would be let down like this? 


Acceptance of the Award is now inevitable; but if you want Women to be fairly treated next time, 
join the N.U.W.T. now and help to make it powertul enough to control the settlement then, 


C- Neal 
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Rational Union of Qlomen Ceachers. 


SWANSEA BRAWN CE,. 


President : 
Miss C. BIRCHALL, Pentrepoth School. 


Secretaries : 


Miss HARRIS, Dyfatty School. Miss T. JONES, Manselton School. 
Miss K. FISHER, B.A., Municipal Secondary School. 


ANNUATI SUBSCRIPTION—2I1/-, including Local Fee. - 


Solicitor : 


Mr. LAMARTINE YATES (London). 


Legal Adviser: 
Miss E. PHIPPS, B.A., Barrister-at-Law. 





MUTUAL AID FUND—The Union’s charitable fund. Many local Teachers- 


have received assistance. 
OLD GUARD FUND—Assists old retired Teachers. without pensions. 


PROVIDENT SICK FUNID—Gives better Sick-pay terms than any other 


Teachers’ Society. 


